

ENACTED 11/13/07




Introduced by Council Member Jabour:

ORDINANCE 2007-1090-E
AN ORDINANCE AMENDING CHAPTER 602 (ETHICS CODE), PART 11 (ETHICS OFFICERS), ORDINANCE CODE, TO REDEFINE THE ETHICS OFFICER POSITION; PROVIDING FOR APPOINTMENT AND TERMINATION; PROVIDING FOR THE ETHICS OFFICER TO REPORT INDEPENDENTLY TO THE MAYOR AND COUNCIL PRESIDENT; PROVIDING FOR ADDITIONAL DUTIES FOR THE ETHICS OFFICER; APPROPRIATING $39,000 FROM OFFICE OF GENERAL COUNSEL SALARIES TO SUPPLEMENT FUNDING OF THE ETHICS OFFICE; PROVIDING FOR THE TERMS OF EXISTING ETHICS OFFICERS TO EXPIRE; PROVIDING AN EFFECTIVE DATE.


BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.

Part 11 of Chapter 602, Ordinance Code Amended.


Chapter 602 (Ethics Code), Part 11 (Ethics Officers), Ordinance Code, is hereby amended to read as follows:

PART XI.  ETHICS OFFICERS


602.1101
City Ethics Officer position established.  The position of city Ethics Officer is hereby established.  The city Ethics Officer is to shall be appointed by the Mayor and confirmed by the Council. The Ethics Officer shall serve during the term of the Mayor, except that he or she may be removed by the Mayor with the approval of the Council.  The Ethics Officer shall not be entitled  to Charter Article 17 civil service protections and shall report independently to the Mayor and Council President or their designees.  The Ethics Officer may serve in a compensated full or part time employment position with the City or may be an independent contractor.

602.1102
Mission and duties of the City Ethics Officer.  The mission of the city Ethics Officer is to encourage and assist each of the officers and employees of the city to act ethically in all actions.  This mission requires that the city Ethics Officer not only encourage compliance with various laws, but more importantly, encourage each employee and officer to adhere to the highest standards of ethical behavior as set forth in aspirational goals of section 602.101 of this Code.  In pursuing that broad mission, the duties of the city Ethics Officer include, but are not limited to the following:


(a)
Implement, in coordination with the Office of General Counsel, and with the voluntary support of the Council Auditor’s Office, a confidential “Hotline”  for the discovery of government waste, fraud, and ethics violations;


(b)
Proactively develop and implement systems for:



(1)
The timely and accurate preparation of disclosures required by the state and the city;



(2)
Orienting candidates for boards and commissions of their obligations under the state and city ethics codes;



(3)
Informing elected and appointed officers and employees of their obligations under state and city ethics codes;


(c)
Facilitate and enhance programs for the ethics training of, at a minimum, every director, chief, manager, mayoral aide, and procurement employee of the Executive Branch of the City.


(d)
Create informational brochures, pamphlets, notices and bulletins necessary to alert all candidates for appointment to boards and commissions of the ethics laws that govern their official behavior after appointment;


(e)
Meet regularly but independently with the Mayor and Council President to discuss the status of the ethics programs;


(f)
Work to integrate ethics into procurement, hiring, retention and promotion policies;


(g)
Coordinate with the City’s procurement officials in the development and implementation of outreach programs to city vendors on ethics policies and the city’s hotline.

(ah)
Develop policies, programs and strategies to deal with all ethics-related matters;


(bi)
Develop training and education programs in coordination with the General Counsel and the Jacksonville Ethics Commission;


(cj)
Assist in Approve the selection and retention of departmental ethics officers;


(dk)
Assist departmental and agency ethics officers in training and education;


(el)
Conduct meetings with any or all of the departmental and agency ethics officers as well as senior management to discuss or provide advice on ethics issues;


(fm)
Obtain copies of all reports and disclosures made pursuant to State law by persons subject to this Code if such reports and disclosures are substantially similar to reports and disclosures required under this Code and if a person may rely on such State report or disclosure pursuant to Section 602.455 to eliminate filing similar information under this Code;


(gn)
Maintain a directory of where all reports and disclosures filed pursuant to this Code may be obtained;


(ho)
Encourage compliance with the spirit and letter of ethics laws;


(ip)
Review periodically this Code and other applicable laws and regulations and recommend to the Ethics Commission appropriate changes to this Code;


(jq)
The city Ethics Officer shall be the liaison between the Ethics Commission and the officers and employees of the city and provide informal guidance to officers and employees regarding state and local ethics laws;


(kr)
The city Ethics Officer may seek formal opinions from the Jacksonville Ethics Commission on interpretation of his or her duties or of this Code; and


(ls)
Accomplish other duties as requested by the Mayor or Council President. 

Section 2.

Appropriation.  For the 2007-2008 fiscal year, within the City’s budget, there are hereby appropriated the indicated sum(s) from the account(s) listed in subsection (a) to the account(s) listed in subsection (b):
(a)
Appropriated from:



Office of General Counsel Salaries




GCGA551-01201   

 

$39,000



Interfund Transfer In




TRIN011FR551-038191    


$39,000
(b)
Appropriated to:




Ethics Office Salaries




GCEC011-01201     
 


$39,000




Interfund Transfer Out



TROU551TO011–09191  



$39,000

Section 3.

Purpose.  The purpose of the appropriation in this ordinance is to provide adequate funding to hire a professional Ethics Officer.

Section 4.

Existing Ethics Officers Terms Expired.  The term of each existing Ethics Officer serving at the time of the approval of this ordinance shall expire upon approval of this ordinance. 


Section 5.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature. 

Form Approved:

    /s/  Steven E. Rohan_________ 
Office of General Counsel

Legislation Prepared By: Steven E. Rohan
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